




























































‭Survey Instrument‬
‭About the Survey‬
‭The Good+Foundation Father Strong Engagement Training is designed to promote fatherhood‬
‭programming throughout Los Angeles County as a method of improving the lives of children and‬
‭strengthening families. After five years of implementing this training with social workers in the‬
‭Los Angeles County Department of Children & Family Services, we are interested in gathering‬
‭information to determine the effects of the training on day to day actions and decision making as‬
‭it pertains to father engagement in child welfare investigations and open cases. Along these‬
‭lines, we are administering a survey to past training participants to understand:‬

‭●‬ ‭Individual experiences with and perspectives of father engagement before completing‬
‭the training‬

‭●‬ ‭The impact of the training on individual perspectives upon initial completion of the‬
‭training‬

‭●‬ ‭The impact of the training on individual practice in the field after completion of the‬
‭training‬

‭This survey should take approximately 7 - 10 minutes to complete. Survey responses will be‬
‭reported in the aggregate and all individual responses will be anonymous and confidential. A‬
‭report with the findings will be shared with DCFS for distribution to all staff who are interested in‬
‭the results.‬

‭Invitation to Participate in a Survey Panel‬
‭In an effort to continuously improve the effectiveness of the training and to assess the impacts‬
‭of the training over time, we are inviting all survey participants to opt into a survey panel, which‬
‭will require the completion of an annual survey about the impacts of the training. Participation is‬
‭optional and voluntary. If you are interested in participating in the survey panel, please complete‬
‭the brief questionnaire at the end of this survey and we will be in touch about next steps.‬

‭Survey‬
‭1.‬ ‭In which Father Engagement Training(s) did you participate?‬

‭●‬ ‭Father Engagement 1.0 (Initial Training)‬
‭●‬ ‭Father Engagement 2.0 (Advanced)‬
‭●‬ ‭Both Fatherhood Engagement 1.0 and Fatherhood Engagement 2.0‬

‭Experiences Before Training‬
‭Note to Good+ Team: All questions in this part of the survey will be evaluated using a 5-point‬
‭Likert Scale - (1) strongly disagree, (2) disagree, (3) neutral, (4) agree, (5) strongly agree‬

‭2.‬ ‭Before the training, I was aware of cultural and gender biases in monitoring and‬
‭reporting on fathers.‬

‭3.‬ ‭Before the training, I felt confident in my ability to fairly assess interactions between‬
‭fathers and their children and significant others.‬

‭4.‬ ‭Before the training, I had adequate knowledge of the potential negative impacts of‬
‭biased reporting on fathers.‬

‭5.‬ ‭I regularly considered the impact of my perceptions and biases when documenting and‬
‭reporting on fathers before completing the training.‬



‭6.‬ ‭I felt equipped to engage fathers effectively and positively in my casework before‬
‭completing the training.‬

‭7.‬ ‭My previous training and education (prior to completing the father training) provided‬
‭sufficient guidance on addressing cultural and gender biases related to fathers.‬

‭8.‬ ‭I had access to resources and support for addressing biases in my interactions with‬
‭fathers before completing the training.‬

‭9.‬ ‭I believed that my reports and assessments were free from cultural and gender biases‬
‭before completing the training.‬

‭Initial Impact of Training‬
‭10.‬‭The Father Engagement training was effective in increasing my awareness of cultural‬

‭and gender biases.‬

‭11.‬‭Since completing the training, I have noticed changes in how I perceive fathers in my‬
‭fieldwork.‬

‭12.‬‭The training positively influenced how I interact with fathers in my casework.‬

‭13.‬‭The training improved my understanding of the potential negative impacts of biased‬
‭reporting on fathers.‬

‭14.‬‭The training increased my ability to engage fathers positively and effectively.‬

‭15.‬‭The training addressed gaps in my knowledge regarding the role of fathers in family‬
‭dynamics.‬

‭16.‬‭The training helped me recognize my own biases when working with fathers.‬

‭17.‬‭As a result of the training, I feel better equipped to identify and mitigate cultural and‬
‭gender biases in my assessments and reports involving fathers.‬

‭18.‬‭The training provided me with tools and techniques that I can directly apply to my‬
‭fieldwork with fathers.‬

‭Post-Training‬
‭Behavioral Changes‬

‭19.‬‭I have altered my approach to monitoring interactions between fathers, their children and‬
‭significant others because of the training.‬

‭20.‬‭I have changed the way I document and report on fathers' interactions post-training.‬

‭21.‬‭I reflect on potential biases when assessing fathers' interactions more now compared to‬
‭before the training.‬

‭Long-term Impact‬
‭22.‬‭I am more able to provide fair and unbiased assessments of fathers' interactions now‬

‭compared to before the training.‬



‭23.‬‭The training increased my understanding of the importance of father engagement in‬
‭child welfare.‬

‭24.‬‭I feel more confident in my ability to effectively engage fathers in my work.‬

‭25.‬‭The training helped me recognize and address my own biases towards fathers.‬

‭26.‬‭I have implemented new strategies or approaches learned in the training when working‬
‭with fathers.‬

‭27.‬‭The training has positively influenced my interactions with fathers and improved my‬
‭relationships with them.‬

‭28.‬‭I believe that the training has improved outcomes for fathers in my caseload.‬

‭29.‬‭I believe that the training has improved outcomes for children in my caseload.‬

‭30.‬‭I am more likely to seek out resources and support for fathers in my community after‬
‭completing the training.‬

‭31.‬‭The training has increased my awareness of the challenges faced by fathers in the child‬
‭welfare system.‬

‭32.‬‭I feel supported by my agency in my efforts to engage fathers thanks to the training.‬
‭33.‬‭Overall, I believe that the training has positively impacted my work with fathers.‬

‭Demographics and Background‬
‭34.‬‭Gender‬

‭●‬ ‭Female‬
‭●‬ ‭Male‬
‭●‬ ‭Non-binary or Nonconforming‬
‭●‬ ‭I do not wish to disclose‬

‭35.‬‭Race‬
‭●‬ ‭Asian or Asian American‬
‭●‬ ‭Black or African American‬
‭●‬ ‭Native American, Alaskan Native or Indigenous‬
‭●‬ ‭Native Hawaiian or Pacific Islander‬
‭●‬ ‭White‬
‭●‬ ‭Middle Eastern, North African, or Arab‬
‭●‬ ‭Two or More Races or Mixed‬

‭i.‬ ‭If you’ve selected two or more races, please share which races‬
‭●‬ ‭I do not wish to disclose‬

‭36.‬‭Ethnicity‬
‭●‬ ‭Latinx/Latino/Latina/Hispanic‬
‭●‬ ‭Not Latinx/Latino/Latina/Hispanic‬
‭●‬ ‭I do not wish to disclose‬

‭37.‬‭Do you identify as a member of the LGBTQ+ community?‬
‭●‬ ‭Yes‬
‭●‬ ‭No‬



‭●‬ ‭I do not wish to disclose‬

‭38.‬‭What is your age group?‬
‭●‬ ‭18-24 years‬
‭●‬ ‭25-34 years‬
‭●‬ ‭35-44 years‬
‭●‬ ‭45-54 years‬
‭●‬ ‭55-64 years‬
‭●‬ ‭65 years and above‬
‭●‬ ‭I do not wish to disclose‬

‭39.‬‭What is your highest level of education?‬
‭●‬ ‭Associate’s degree‬
‭●‬ ‭Bachelor's degree in Social Work (BSW)‬
‭●‬ ‭Master's degree in Social Work (MSW)‬
‭●‬ ‭Doctorate in Social Work (DSW/PhD)‬
‭●‬ ‭Other (please specify)‬
‭●‬ ‭I do not wish to disclose‬

‭40.‬‭How many years have you worked as a social worker?‬
‭●‬ ‭Less than 1 year‬
‭●‬ ‭1-2 years‬
‭●‬ ‭3-5 years‬
‭●‬ ‭6-10 years‬
‭●‬ ‭11-15 years‬
‭●‬ ‭More than 15 years‬
‭●‬ ‭I do not wish to disclose‬

‭41.‬‭In which SPA do you primarily work?‬
‭●‬ ‭1 - Antelope Valley‬
‭●‬ ‭2 - San Fernando Valley‬
‭●‬ ‭3 - San Gabriel Valley‬
‭●‬ ‭4 - Metro‬
‭●‬ ‭5 - West‬
‭●‬ ‭6 - South‬
‭●‬ ‭7 - East‬
‭●‬ ‭8 - South Bay/Harbor‬
‭●‬ ‭I do not wish to disclose‬

‭42.‬‭How frequently do you work with fathers in your fieldwork?‬
‭●‬ ‭Rarely‬
‭●‬ ‭Occasionally‬
‭●‬ ‭Frequently‬
‭●‬ ‭Always‬

‭43.‬‭Which of the following best describes your caseload?‬
‭●‬ ‭Primarily children and families‬
‭●‬ ‭Primarily adults‬
‭●‬ ‭Mixed population‬
‭●‬ ‭Other (please specify)‬
‭●‬ ‭I do not wish to disclose‬



‭44.‬‭What was your title/position during training?‬

‭45.‬‭What is your title/position now?‬

‭Focus Group Questions‬
‭Questions for Social Workers‬

‭1.‬ ‭Initial Impressions and Reflections‬
‭a.‬ ‭Could you provide any specific examples or key takeaways from the training that‬

‭have influenced how you interact with and support fathers?‬
‭2.‬ ‭Application of Training Concepts‬

‭a.‬ ‭How have you applied the concepts and strategies from the training in your daily‬
‭work with fathers?‬

‭b.‬ ‭Can you provide examples of situations where you used what you learned in the‬
‭training?‬

‭3.‬ ‭Challenges and Barriers‬
‭a.‬ ‭What challenges or barriers have you encountered when trying to implement the‬

‭training's principles in your work?‬
‭b.‬ ‭How have you addressed or overcome these challenges?‬

‭4.‬ ‭Impact on Practice‬
‭a.‬ ‭How has the training influenced your approach to engaging fathers?‬
‭b.‬ ‭Have you noticed any changes in the outcomes for fathers and their families‬

‭since implementing the training concepts?‬
‭5.‬ ‭Support and Resources‬

‭a.‬ ‭What additional support or resources would help you better apply the training in‬
‭your work?‬

‭b.‬ ‭Are there any specific tools or materials that you think would be beneficial?‬
‭6.‬ ‭Feedback on Training Content‬

‭a.‬ ‭Which parts of the training did you find most valuable and why?‬
‭b.‬ ‭Were there any aspects of the training that you felt were less relevant or could be‬

‭improved?‬
‭7.‬ ‭Cultural and Gender Sensitivity‬

‭a.‬ ‭How has the training affected your awareness and handling of cultural and‬
‭gender biases in your work with fathers?‬

‭b.‬ ‭Can you share any examples of how you’ve addressed these biases since the‬
‭training?‬

‭8.‬ ‭Training Effectiveness‬
‭a.‬ ‭Overall, how effective do you feel the training has been in enhancing your ability‬

‭to engage fathers?‬
‭b.‬ ‭In what ways could the training be improved to better meet your needs and the‬

‭needs of the fathers you work with?‬
‭9.‬ ‭Future Training Needs‬

‭a.‬ ‭What topics or areas do you think should be covered in future training sessions‬
‭on father engagement?‬



‭b.‬ ‭How often would you like to have refresher courses or follow-up training on this‬
‭subject?‬

‭10.‬‭General Feedback‬
‭a.‬ ‭Is there anything else you would like to share about your experience with the‬

‭training and its impact on your work?‬

‭Questions for Admins‬
‭1.‬ ‭Initial Impressions and Reflections‬

‭a.‬ ‭Could you provide any specific examples or key takeaways from the training that‬
‭have influenced how the staff interacts with and supports fathers?‬

‭2.‬ ‭Implementation Strategies‬
‭a.‬ ‭How have you encouraged or supported your staff in applying the training‬

‭concepts in their daily work with fathers?‬
‭b.‬ ‭Can you provide examples of how you’ve seen the training principles being‬

‭implemented by your staff?‬

‭3.‬ ‭Training Effectiveness: Impact on Staff‬
‭a.‬ ‭In your opinion, how has the training affected your staff’s ability to engage with‬

‭fathers effectively?‬
‭b.‬ ‭Have you observed any changes in staff confidence or skills in working with‬

‭fathers since the training?‬

‭4.‬ ‭Outcomes for Families‬
‭a.‬ ‭How has the training influenced the outcomes for fathers and their families from‬

‭your perspective?‬
‭b.‬ ‭Can you share any success stories or positive changes that have resulted from‬

‭the training?‬
‭5.‬ ‭Additional Needs‬

‭a.‬ ‭What additional support or resources do you believe your staff needs to better‬
‭apply the training in their work?‬

‭6.‬ ‭Role of Administration‬
‭a.‬ ‭How do you see your role as an administrator in supporting the ongoing‬

‭application of the training?‬
‭b.‬ ‭What more could be done at the administrative level to ensure the training is‬

‭effective?‬
‭7.‬ ‭Challenges and Barriers‬

‭a.‬ ‭What challenges have you encountered in getting your staff to apply the training‬
‭in their work?‬

‭b.‬ ‭How have you addressed these challenges, or what support have you provided‬
‭to overcome them?‬

‭8.‬ ‭Training Content‬
‭a.‬ ‭Which parts of the training did you find most valuable for your staff, and why?‬
‭b.‬ ‭Were there any aspects of the training that you felt were less relevant or could be‬

‭improved?‬



‭9.‬ ‭Future Training Needs‬
‭a.‬ ‭What topics or areas do you think should be covered in future training sessions‬

‭on father engagement?‬
‭b.‬ ‭How often would you like to have refresher courses or follow-up training on this‬

‭subject?‬
‭10.‬‭General Feedback‬

‭a.‬ ‭Is there anything else you would like to share about your experience with the‬
‭training and its impact on your staff and their work with fathers?‬

‭Survey Demographics‬
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